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摘要 
Moxley（2000）指出，人类的存在至少包括物质、思维、心灵和精神等四
个层次[1]。以往的领导理论主要关注物质、思维和心灵，而对精神层次缺乏重视，
针对现有研究存在的不足，Fry（2003）提出了精神型领导理论[2]。目前，这一
研究主题在国内外正受到越来越多的关注，作为新型的领导理论，它反映了在当
代社会背景下员工日益增长的精神需要对组织管理提出的新要求。 
本研究从精神型领导出发，采用理论研究与实证分析相结合的方法，以来自
多个省份、多个行业、多家企业的 242个员工为样本，探究了其与员工自我领导
行为的关系及其具体的作用机制。本研究的结果显示：（1）精神型领导对员工自
我领导具有显著的正向影响；（2）精神型领导对内在动机具有显著的正向影响；
（3）内在动机对员工自我领导具有显著的正向影响；（4）内在动机在精神型领
导与员工自我领导之间起到部分中介作用；（5）个人-工作匹配在精神型领导与
内在动机之间起到正向调节作用，即个人-工作匹配度越高，精神型领导对内在
动机的正向影响作用就越强。 
本研究通过对精神型领导和自我领导的关系进行探究并根据研究结果提出
了相应的建议，在一定程度上丰富了精神型领导的相关研究，同时也能为组织管
理实践提供一定的借鉴和启示。 
关键词：精神型领导；自我领导；内在动机 
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Abstract 
Moxley (2000) maintains that there are at least four levels of our being, viz. body, 
mind, heart, and spirit. Nonetheless, previous theories of leadership have mainly 
concerned with the first three basic levels, and ignored the level of spirit. Thus, 
responding to the deficiency in the prior theories, Fry (2003) puts forward the 
Spiritual leadership theory, which has drawn more and more attention both in 
international and domestic academies. And newly developed, Spiritual leadership 
theory reflects the unprecedented requirements of the employee's growing spiritual 
demands on organizational management in the context of contemporary society. 
Starting from the spiritual leadership, and utilizing the combination of theoretical 
studies and empirical analysis, the present study explores the relationship between 
spiritual leadership and the behavior of employee’s self-leadership as well as its 
underlying functional mechanism by using the sample of 242 employees from 
different companies in diverse business trades in distinct provinces. The results are as 
follows: (1) spiritual leadership has significantly positive impact on self-leadership; (2) 
spiritual leadership has significantly impact on intrinsic motivation; (3) Intrinsic 
motivation has significantly impact on self-leadership; (4) intrinsic motivation has 
partial mediating function on spiritual and self-leadership; and (5) person-job fit has 
remarkably positive moderating function on the relation between spiritual leadership 
and intrinsic motivation, the higher the fit index, the more intense the positive impact 
of spiritual leadership on intrinsic motivation.  
Therefore, through investigating the relationship between spiritual leadership and 
self-leadership, this study makes several recommendations based on the 
aforementioned research results, which to a certain degree enriches the related 
research on spiritual leadership, and provides some reference and inspiration for the 
managerial practice. 
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